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The 2011 Legislative Session has begun. Dilemmas, challenges, difficult choices, and opportunities are
already being discussed, argued, considered, and explored. Where do nurses, and from my perspective,
nursing regulation fit into the scheme of things?

First, let’s talk about budget. The FY2010 recession has been the worst economic downturn in U.S.
history since the 1930s. As a result of the financial crisis, 48 states and the District of Columbia have
experienced severe budget shortfalls. Only Montana and North Dakota were exempt from financial
shortfalls. Our neighbor, California is facing the largest shortfall—a $45.5 billion dollar deficit. Nevada’s
shortfall is said to be anywhere between $1.25 billion and $2.5 billion dollars, depending on the source.

The outlook for 2011 and 2012 does not necessarily predict improvement. State budget shortfalls are
expected to reach $125 billion dollars. States will continue to struggle to identify needed revenue to
support programs and services. In FY2011, only two states are predicted to have budget reserves, Alaska
and Arkansas. State budget crises are impacting every aspect of state government. We are all being
challenged to be conservative and innovative in our use of resources.

To date, the Nevada General Fund shortfall has not directly affected the NSBN budget. We exist
solely on nursing fees; we receive no General Fund revenue. We are in a good situation because we
know from month to month how much we have to spend and can adjust our expenses so that we don’t
experience a shortfall. Decisions are made on a daily basis to meet our mission within our means.

Your Board assesses legislative initiatives for relevance to its mission and chose to support the Nevada
Nurses Association (NNA) initiative to seek legislation to allow advanced practitioners of nursing
(APNs) to practice autonomously in a future legislative session. Even in the face of too few primary
medicine providers and outcries from consumer groups such as the AARP and the Consumer Advocacy
Center, opposition from the medical community continues to be a deterrent for progress toward allowing
APNs to practice within their full scope of practice. During the current legislative session, NNA is
working to pass legislation to require national certification for APNs in Nevada. These two initiatives are
integral to the State of Nevada meeting the advanced practice requirements outlined in the Consensus
Model for APRN Regulation: Licensure, Accreditation, Certification, and Education, which formulates
national standards for uniform regulation of APRNSs.

Patient safety continues to be your Board’s primary mission. We are seeing an increase in discipline
with new types of issues emerging such as breaches in confidentiality and the misuse of social networking.
The shortage of nurses noted over the last few years has, in many states, turned into a shortage of
positions for new graduates. Your Board works closely with nursing education programs and nursing
industry leaders to ensure that nursing students are provided a quality education and that all nursing
education laws and regulations are being followed. Participation in the Nevada Nursing Education and
Practice Alliance provides a forum for our work in this arena. Our current work on a statewide student
orientation online program is progressing well.

Even when we are presented with the difficulties that are facing us in the coming years, your Board
sees new opportunities and hope for the future. For the first time in 30 years the median age of nurses
has held steady and the majority of students enrolled in baccalaureate nursing programs are under the
age of thirty. The Institute of Medicine report on the Future of Nursing has provided new direction and
recommendations for the future of our profession.

We hope that you join us in this optimistic outlook and will work with us through the 2011 Legislative
session and throughout the upcoming years to promote healthcare safety and patient advocacy.

sl e
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CERTIFICATION IN
NURSING

By Rick Carrauthers, LPN,NSBN Board Member

I recently completed my first year on the
Nevada State Board of Nursing and have
enjoyed the experience. I would like to take
this opportunity to share a thought with
you. Many Boards of Nursing and the Na-
tional Council of State Boards of Nursing are
researching if continuing education (CEUs)
is the best way to ensure continuing compe-
tence. While [ am fan of CEUs and would
not like to see them go, I believe it’s each
individual licensee’s responsibility to maintain
competence in our education and skills. After
all, we got into the profession to provide the
highest level of care to our patients.

I work in a sub-acute facility that special-
izes in Therapy and Wound Care. I was well
thought of as a wound nurse and was given
the opportunity to become certified in wound
care. I considered the pros and cons of spe-
cializing in the area of wound care, after all
even though [ had been doing wound care for
the last 4 years, | was unsure if that would be
what I wanted to do for the next many years.
Realizing that I was not signing my life away
and that if other opportunities came around,

[ was always able to do something other than
wound care, I decided to take some courses
and get wound care certified. The courses had
me relook at how I went about providing care
and showing me that regardless of how long I
had been working in the area, I could always
learn something new. These courses and
certification not only increased my profession-
alism, but also had an unexpected outcome

as well—it re-kindled my love for nursing. [
must admit, [ had worked as a nurse for many,
many years and had fallen into the rhythm of
work, forgetting what drove me into nursing
in the first place. I once again am in love with
my profession. Although older this time, I can
now better appreciate what [ do for a living.

[ LOVE PATIENT CARE. My additional
knowledge and experience has increased the
level of my care to my patients and their fami-
lies and has made my practice an even more
wonderful experience.

While every nurse may not be ready to
become certified, I would recommend that you
research what it would take to become certi-
fied and work towards it. In closing, I hope
that every RN, LPN and CNA has a reward-
ing time in this profession and to be in love
with what you do.



Words from the president
Doreen Begley, MS, RN

In the past, my messages to you have included an NRS number of some sort to emphasize my message.
This issue, there is no NRS that applies. | want to talk about being valued in the work we do as nurses
by whomever we happen to work for/with. I have been a nurse for 41 years, and my humble beginnings
occurred when health care was a service industry, not a business. I have seen many changes in health care
delivery, but one aspect has always remained true. Nurses are the best patient advocates. The basis for our
involvement as a registered nurse revolves around providing quality nursing care. Often times there aren’t
many external sources of positive feedback or reinforcement for what we do. So we must identify a means

to recognize our professional colleagues for all of the wonderful things they do on a daily basis.

For the past 12 years | have been involved with a committee of dedicated nurses who plan and present
a nursing awards dinner every year, the Northern Nevada Nurses of Achievement. This event started
small, and has continued to grow with each passing year. Nominations are accepted every January;
responses are accepted in February (deadline is March 4 this year). Judging takes place in March/April
and 13 category awards are presented at a Gala Dinner in May during Nurses Week. Over 600 nurses
and their families attend. Many local hospitals sponsor the event. It is an honor to be nominated by your

peers, and it is very special to be selected by the judges as the category winner.

The categories are Critical Care, Acute Medical/Surgical, Advanced Practice, Community Health,
Nursing Education, Nursing Innovation, Nursing Leadership, Long Term Care/Rehab, Patient Advocacy,
Office/Outpatient, and Rural Nursing. There is a separate category for LPNs to be nominated, and there
is also the final category of Lifetime Achievement, for nurses who have been involved in the profession
for more than 25 years. Nurses who are nominated must return a response that is judged by 3 independent
judges; their scores are then combined to select the nurse with the highest score. The responses are

“cleansed” to eliminate the individual nurse’s name and place of employment to provide a level field.

This year the event will be held at the Peppermill, in Reno, on May 6, 2011. I know this event is
just for Northern Nevada, but [ also know that there are many other opportunities to recognize nurses
throughout the state. I want to encourage each of you to acknowledge your co-workers on a daily basis,
and when you see an opportunity to nominate a nurse you feel contributes exceptional nursing care,
please do so! To be able to continue to do our best, our work should be valued and recognized. Nurses
have been notorious for “eating our young”, and the issue of horizontal violence seems to be becoming
more prevalent; so [ hope to be able to establish a more positive corporate culture for all of us to be able
to succeed from within. Be kind to each other. Respect each other. We are all in this together. When we

work well, it is our patients who benefit the most.
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Nevada State Health Division
Technical Bulletin

Topic:  Summary of Nevada Immunization Bureau/Program: Bureau of Child, Family and
Requirements for Public and Private School Community Wellness/Immunization Program
Attendance

Bulletin #2  BCFCW-1Z-06-10

Date: December 7, 2010

To: Immunization Providers, School Nurses, County Health Officers, School District Administrators,
Boards of Trustees of School Districts, and Private School Officials

Contact: Erin Seward (775) 684-3209

Nevada Laws Requiring Immunization of Children in
Public Schools, and Private Schools

NRS 439.550 currently states that timing and schedule of immunizations for school aged children and children
in childcare should be set by the local health officer under the direction and supervision of the Health Division.

Nevada’s Health Officer, Dr. Tracey Green, is providing the direction on the timing (schedule) and number of
doses for all required immunizations for school aged children.

The following immunization requirements are based on ACIP recommendations (Advisory Committee on
Immunization Practices). Direction provided on behalf of the state health officer is intended to create
consistency (statewide) and reduce confusion for providers, parents and school districts and private
schools who must comply with the schedules.

The new immunization requirements will go into effect for all K-12 students new to the school
districts beginning with the 2011-2012 school year.

Changes going into effect are:

e Polio Vaccine - 1 dose of Polio Vaccine is required after the child’s 4t birthday. Ifa 4™ dose is
provided prior to the 4 birthday, it is invalid.

e Varicella Vaccine - Second dose of Varicella is required after the child’s 4™ birthday as
recommended by the ACIP.

e ACIP’s recommended ages and intervals between doses of routinely recommended vaccines
are required for school entry.

e Utilize ACIP’s recommended minimum age and intervals when a child is behind on required
immunizations.

e Doses are only valid if they follow the ACIP’s recommended ages and intervals (for “on time”
or “behind” children.
e A medical exemption requires a medical condition precluding the receipt of vaccines.

continued on next page >>
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<< continued from previous page

Summary of Nevada Immunization Requirements For School Attendance

These charts are based on ACIP Recommendations and Nevada Requirements;
NRS currently states that timing and schedule should be set by the local health officer under the direction and supervision of
the Health Division

Required Number of Doses for Children

ACIP Recommended Schedule
Required 2 4 6 12-15 18-24 4-6 years 1112 Total Doses Required
Vaccines mo. mo. mo. mo. of mo. of of age yrs of prior to school entry
of of of age age age
age age age

DTP, DT, 1 2 3 4 5* 4 or 5 (if dose #4 is given on

DTaP or after 4" birthday #5 is not

needed)

Polio 1 2 3 4 4

(IPV)

MMR | 1 | 2 2

Hep B 1 2 3 3
Varicella 1 2 2

Hep A 1 2 2

Tdap 1+ 1**

Required First | 1 mo. 1 mo. 1mo. | 4 mos. 6 mos. after

Vaccines Visit | After After After After Previous Dose

1° 2" 3" 1° Total Doses Required
(For primary Dose Dose Dose Dose
series

administered
at age 10 yrs

or later)

Td** 1 2 3 3**

*The final dose in the series should be administered on or after the fourth birthday and at least 6 months following the previous
dose. If 4 doses are administered prior to age 4 years a fifth dose should be administered at age 4 through 6 years. (MMWR
2009;58(30):829-30)

** If primary series is administered at age 10 years or later, 1 dose of the 3 dose series should be Tdap. Regulations require a
pertussis containing vaccine to be administered to a child prior to the ™ grade entry into school.

Safety Alert

The ISMP medication error reporting program has
hundreds of reports of mix ups between adult and pediatric
products to immunize patients against diphtheria, tetanus

Tracey D Green, MD, State Health Officer and pertussis. The first safer alert was posted in Augl{st ‘
2006. Part of the problem is that products have very similar
names. It is critical all nurses in Nevada who are giving
immunizations are alert to current medication errors being

Qf\QL wh_—"— seen in mixing up DTaP-Tdap. DTaP (Daptacel) is sold

(-R under brand names DAPTACEL, TRIPEDIA and INFAN-

RIX and is the active immunization for pediatric patients

- - — 6 weeks through 6 years of age. The other immunization

Richard Whitley, MS, Administrator ey, salil aineler e meines IBOOS IR aindl ADACIEL, i
meant to be used as a booster shot for older children, adoles-
cents and adults. Nurses can find more information at
www.hopkinsmedicine.org

Approved by:

Approved by:
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The mantra “hire for attitude: train for
skill” is one nurse employers rarely use.
Workforce development has been around
for decades, but in Nevada, where in 2009,
only one industry besides healthcare expe-
rienced growth, it has become the focus for
thought.

During a recession, workforce develop-
ment is key to economic recovery. Work-
force development programs train, and in
some cases re-train, the unemployed to
work in growing fields while spawning or-
ganizational loyalty. Historically, workforce
development in Nevada focused specifically
on the construction and gaming indus-
tries. When the economy shifted, things
changed.

On Oct. 1, 2010 Workforce Connections
awarded the Southern Nevada Medical In-
dustry Coalition (SNMIC) $750,000 in the
form of a grant to build the infrastructure
to accommodate training in health care,

HEALTH CARE 20/20 GIVES
NURSES RECEIVE ON-THE-JOB TRAINING DURING TRANSITION FROM STUDENT TO PRACTICE

creating the Health Care 20/20 program.
The initial phase of the program is designed
to prepare the new graduate nurse for the
realities of nursing in the real world.

Novice nursing graduates with an earned
diploma in hand are ready to enter the work
place. These new graduates may benefit
from more practical experiences where they
can apply what was learned in school to the
real world setting of practice. Just as taking
the written driver’s test requires knowledge,
the in-car exam requires application of
knowledge. The same holds true for new
nurses. On Dec. 20, Health Care 20/20
enrolled its first new grad participants in a
transition to practice program in collabora-
tion with Sunrise Children’s Hospital of
Nevada. Health Care 20/20 subsidizes 50
percent of new grad salaries for the first
90 days of their program. This collabora-
tion allows nurse employers the freedom
to integrate the new graduate nurse into

ATTORNEYS & COUNSELORS AT LAW

www.murphyjoneslaw.com

Kathleen Murphy Jones

Nurse Attorney

30 Years experience
RN since 1981, Attorney since 1993

Kevin C. Murphy

Medical Experience, Legal Expertise.
Offering legal services for all Nursing Board related matters,
including disciplinary defense and licensing issues.

Serving all Nevada Nurses
Phone: 702.990.3703
www.murphyjoneslaw.com

Nevada State Board of Nursing

Toll-Free 1-888-590-6726

the organization while providing intensive
training which prepares them to meet the
employer’s nursing needs.

The long-term goal of Health Care 20/20
is to encourage hospitals to embrace the
new grad while growing and retaining their
own. Ten years ago, Nevada had the lowest
nurse-to-population ratio in the nation.
The state-supported schools graduated
332 nurses annually falling well short of
the community need for 800 nurses. As a
result, nurse recruiters began to search out
of market to secure quality nurses to meet
the incredible demand. In contrast, Health
Care 20/20 supports hospitals in their quest
to be proactive when recruiting, training
and retaining nurses who are both educated
in and residing in Nevada.

Workforce development in health care
takes novice nurses with little practical ex-
perience and provides them with the time,

continued on next page >>

JACKSONVILLE

UNTIVERS STITY
SCHOOL OF NURSING

You Dreamed
of Being a
Nurse.

Now Become the
Nurse You Dreamed
of Being.

Earn Your RN
to BSN Online!

® RNs: Get 30
Credits Free!

Call 800-571-4934
JacksonvilleU.com/PC

SC: 1917342J1 | MCID: 2742
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=3 Law Offices of Tracy L. Singh, LLC

you...call us first!

We Handle All Board
Matters With Integrity

Applications/Renewals
Random Audits/Denials
Criminal History & Convictions
Unprofessional Conduct
Fraud/Falsification of Records
Abuse/Neglect of a Patient
DUI/Chemical Dependency/Diversion
All forms of Disciplinary Action
Self Reports

Settlement Negotiations
Hearings/Appeals/NDB Disputes

Nurse-Attorney
I

School of Nursing

University of Nevada, Las Vegas

Interested in Returning to School for a
Graduate Degree in Nursing?

The School Of Nursing at UNLV offers
advanced degrees you can complete

Any time, Any Place Onlinein:

Master of Science in Nursing and Post Master’s Certificate
- Nursing Education 3
- Family Nurse Practitioner

PhD in Nursing
- Teacher Scholar Option 4
- Urban Sustainability: Health Option| VEW*

INTRODUCING NEW DOCTORATE IN NURSING PRACTICE (DNP) PROGRAM:
University of Nevada Doctorate of Nursing Practice (UNDNP)
Collaboration with University of Nevada Reno

For more information about the DNP Program at UNLV contact:
Dr. Susan VanBeuge at susan.vanbeuge@unlv.edu

Visit our website at - http://nursing/unlv.edu or

call our Graduate Program Office at (702) 895-3360
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<< continued from previous page

experiences and guidance of experienced nurses
to develop their bedside skills. Prior to the
SNMIC-Workforce Connections partnership,
many hospitals found it unaffordable to provide
a 90-day transition program for new gradu-

ates. And, without experience, new graduate
nurses were unable to find employment. It was
a catch-22, a double-edge sword and a host of
other clichés that added up to the system fail-
ing the health care providers of the future.

Workforce development in
health care takes novice
nurses with litfle practical ex-
perience and provides them
with the time, experiences
and guidance of experi-
enced nurses to develop their

bedside skills.

“We are now able to offer 50 to 90 percent
of the wages for on-the-job training for the
first three months. This allows them to recruit
their own graduates. The can also train their
own graduates,” said Debra Collins, nurse and
current project specialist and state health care
coordinator for Workforce Connections. “At
the end of those 90 days you should have a well
groomed candidate. And it will keep nurses
here. What better way to recruit and retain an
employee?”

Once a nurse is a member of the program
they work with job coaches and case managers
for guidance and support. Employers are pre-
screened as well and work together with Health
Care 20/20 to develop a transition program that
is consistent with the vision of the National
Council of State Boards of Nursing. At the
end of the 90 days, the nurses become full-time
employees.

“I've always wanted to do something with
the nursing shortage and that worked well with
SNMIC’s Health Care 20/20 program,” Collins
added. “That’s just one piece of it. We're still
working. We'’re still expanding. Health care is
multifaceted and there is much you can do with
that.”

For additional information on the Health-
care 20/20 program, visit www.snmic.com or

call 702-878-0001.
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BOARD MEETINGS

A seven-member board appointed by the governor,
the Nevada State Board of Nursing consists of four
registered nurses, one practical nurse, one certified
nursing assistant and one consumer member. Its
meetings are open fo the public; agendas are posted
on the Board’s web site and at community sites.

BOARD MEETING DATES

May 18-20, 2011 - Las Vegas

July 26-28, 2011 - Zephyr Cove
September 14-16, 2011 - Las Vegas
November 16-18, 2011 - Reno

ADVISORY COMMITTEES

The Nevada State Board of Nursing is advised by and
appoints members fo five standing advisory commit-
tees. Commiftee meetings are open to the public;
agendas are posted on the Board’s website and at
community sites. If you are inferested in applying for
an appointment to fill an upcoming opening, please
visit the Board’s website or call the Reno office for an
application.

MEETINGS AND OPENINGS

The openings (listed in parentheses) will occur in the
next six months. All meetings will be held via video-
conference in Reno and Las Vegas.

Advanced Practice Advisory
Commiittee (none)

May 3, 2011

CNA Advisory Committee (two)
April 21, 2011

Disability Advisory Committee (none)
April 22, 2011
Education Advisory Committee (wo)
April 15,2011

Nursing Practice Advisory Committee
(none)

April 12, 2011

June 14, 2011

Nevada State Board of Nursing

COME TALK TO THE BOARD

During each regularly scheduled meeting of the Nevada State Board of Nursing,
Board members hold a Public Comment period for people to talk to them on nurs-
ing-related issues.

If you want to speak during the Public Comment period, just check the meeting
agenda for the date and time it will be held. Usually, the Board president opens
the first day of each meeting by inviting Public Comment. Time is divided equally
among those who wish to speak.

For more detailed information regarding the Public Comment period, please call
the Board.

WE’LL COME TALK TO YOU

Board staff will come speak to your organization on a range of nursing-related top-
ics, including delegation, the impaired nurse, licensure and discipline processes,
and the Nurse Practice Act.

YOU'RE IN GOOD COMPANY

Active Nevada licenses/certificates
on March 1, 2011

RN ¢ 27,066 LPN ¢« 3204 CNA ¢ 7,265

MIOVINGZ

Now you can
change your
address on line!

NAME (LAST, FIRST, MIDDLE)

TYPE OF LICENSE

LICENSE NUMBER

DATE OF BIRTH

FORMER ADDRESS

You’re required by law to
inform the Board, in writing, of
any address change, including a
zip code change. The easiest

CITY, STATE, ZIP CODE

CURRENT ADDRESS
and fastest way for you to make
your address change is to go to
the Board’s website and click CURRENT ADDRESS

on the Address Change link.
You may also send an email to
nursingboard@nsbn.state.nv.us,
call the Board and request an

CITY, STATE, ZIP CODE

address change form, or mail a TELEPHONE #
signed letter to the Las Vegas
office. Remember to include your SIGNATURE

name, license or certificate type
and number, former address, and
current address.

Mail to: Nevada State Board of Nursing
2500 W. Sahara Ave. #207
Las Vegas, NV 89102-4392

Toll-Free 1-888-590-6726 = www.nursingboard.state.nv.us 11
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USE BOARD WEBSITE TO VERIFY YOUR LICENSE CERTIFICATE

curate information.

CARSON TAHOE

Regional Healthcare

Www:carsontahoe:com

Featuring:
e JCAHO accredited
e 138 private rooms
e Comprehensive healthcare system
* Growth opportunities
e Competitive salaries
e 'Medical benefits
e Generous 401k
e Vacation / Sick leave
* Paid Holidays
e Education assistance

EOE

We continue to get inquiries from licensees/certificate holders wondering why they haven'’t
received their license card in the mail. As a reminder, the Board discontinued issuing hard
card licenses/certificates effective January 1, 2010. You or your employer can verify your licen-
sure/certification status by using the Board’s website verification system. Licensees/Certificate
Holders have the option to print out a paper copy of their license/certificate. You may also
verify your license online at NURsys.com, a national databank available to employers and the
public. Employers are encouraged to use the verification system at all times rather than relying

on any plastic or paper license card. The Board’s website contains the most up to date and ac-

Don’t Submuit
A Fraudulent
Application!

If you swear you completed
CEs, you must be able to
prove you did if you're audited

As it states on your renewal
application, you must keep copies of
your continuing training/education
certificates for four years, in case you
are selected for random audit. If you
cannot prove you met the renewal
requirements for nurses (30 continuing
education credits) or CNAs (24 hours
of continuing training/education),
your application will be
considered fraudulent and you
may be subject to disciplinary
action.

Nurses: the Board is also auditing
for compliance with the one-time
renewal requirement for a four-hour
bioterrorism course. You must keep a
copy of your bioterrorism certificate of

completion indefinitely.
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DISCIPLINARY ACTION DOCUMENTS NOW
AVAILABLE THROUGH NURSYS.COM

by Christie Daliposon, Management Assistant

One of my duties as a management
assistant with the Board is to report the
disciplinary actions that are taken at each
of our Board meetings to the appropriate
databanks.

As of January 2011, the Nevada State
Board of Nursing began submitting the

disciplinary action documents to the
NURsys database to be added to all disci-

pline reports. This is an exciting feature for

me!! With this feature these documents are

now available to the public with the click

of a mouse. You will no longer need to wait for your written
request to be processed by Board staff or for the mail to deliver
the documents. These documents are available in a PDF for-

mat and you can print them right off your computer.

There is no fee to verify a nurse’s license through NURSsys.

TOLL-FREE
CONSUMER
HOT LINE

CALL 888-590-6726

The Nevada State Board of Nursing
has a hot line to help consumers
who have questions or concerns
about the nursing care they or their
loved ones are receiving. Please en-
courage your friends, families and pa-
tients to call the hot line if they have
concerns about nursing care. And
remember, if you or anyone else
wishes to file a complaint against a
nursing assistant or nurse, it must be
done in writing. Complaint forms
can be requested by calling the hot
line or can be obtained by visiting
the Board’s website.

Nevada State Board of Nursing = Toll-Free 1-888-590-6726 = www.nursingboard.state.nv.us

com nor to download the documents. It is a

simple website to navigate.

Currently, only the documents for disci-
plinary actions taken after January 1, 2011
are available; discipline taken in previous
years will be available as soon as we upload
them into NURSsys. If you are verifying a
Nevada nursing license that shows disciplin-
ary action has been taken and the document

is not available, you can send us an e-mail
at nursingboard@nsbn.state.nv.us with
‘Disciplinary Action Request’ in the subject
line and we will provide the documents to you either by email
or first class mail.

The Board wants to serve its customers in the most efficient

and cost effective way possible. Thank you for utilizing this

new service.

Attorneys need your
NURSING ¢ experience

Call to learn how you
can earn $125/hr
as a Certified Leqal
Nurse Consultant®M.

BOOST
your
income!

CALL TODAY
800.880.0944

for a FREE Info Packet

Vickie L. Milazzo, RN, MSN, JD
Pioneer of Legal Nurse Consulting
since 1982 and Wall Street
Journal bestselling author

LegalNurse.com
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Nursing Networking e The “NEW” Classifieds

(1.5” wide x 1” high) Contact Michelle Gilbert
mgilbert@pcipublishing.com e 1-800-561-4686 ext. 120

25% Relocation/Recruitment Bonus
Nurse Manager (OR) at
VA Montana Health System

This is a FT Permanent opportunity in
beautiful Helena MT. Primarily M-F, day shift.

Great salary, benefits, and career path.

Apply at www.usajobs.gov or contact
Human Resources at (406) 447-7933

Phlebotomy
Training

ICD-10
Certification

Call Today
702.645.7900

www.medicalskillsforlife.com

Recruit Talented
Nursing Faculty

® Advertise your nursing
school faculty opportunities
in the Nevada State Board
of Nursing News
— reaching 35,000
nurses statewide.
Contact Michelle af
mgilbert@pcipublishing.com

The State of Nevada, Mental Health and Developmen-
tal Services Division has an immediate opening for
a full time Psychiatric Nurse Il position in Yerington
and Ely and a part time position in Fallon. This posi-

tion provides professional outpatient nursing care to
mentally ill individuals to include assessments and
therapeutic interventions.

Organizes and oversees the medication clinic.
Please apply at: https://nvapps.state.nv.us/NEATS/
Recruiting/ViewJobsHome.aep recruitment # 13022

Yerington), 13335 (Ely) and 12103 (Fallon) or call Jamie

Pruneau at (775) 687-7511 for more information.

YOU HAVEN'T
PRACTICED
NURSING IN
5 YEARS?

A REFRESHER COURSE 1S
REQUIRED BY LAW

According to NAC 632.192 (4): An
applicant for renewal of a license who has
not practiced nursing during the immediately
preceding five-year period must complete a
course or program approved by the board if
he has otherwise satisfied the requirements
for renewal set forth in this chapter and
chapter 632 of NRS. For more information
and a list of approved refresher course
providers, please visit the Board's website or

call the Board office.

Inf%ntAdoptlon
1aINg nitiative
Understanding Infant Adoption

She’s pregnant.
They’ll have questions...
Will you have the answers?

Learn about the critical issues in:

* Adoption Practice

 Adoption Procedures and Laws

e Social, Cultural and Personal Influences on
Adoption Decision-Making

* Non-Directive Techniques and Informed Choices

* Resources and Community Referrals for Pregnancy
Counseling and Adoption

teens and couples.

CEU's are available in every state.

This training program is intended for professionals providing services to prenatal and perinatal women.
It provides information and develops skills to enable attendees to effectively and comfortably present
adoption information on an equal basis with all other courses of action available to pregnant women,

For more information or to register in Nevada, contact Dorothy Paul at 1-866-573-2542.
You can also obtain information on our website at http://www.iaatp.com.

Nevada State Board of Nursing

Toll-Free 1-888-590-6726

www.nursingboard.state.nv.us



Have a question?

Give us a call.

Nevada State Board of;
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89502, 888-590-6726
nursingboard@nsbn.state.nv.us
Debra Scott, MSN, RN, FRE,
Executive Director
Statewide Liaison and Spokesperson
Organizational and Public Management
Fiscal and Human Resource Management
Legislative and Governmental Relations
APN Advisory Committee Chair
Nursing Practice Advisory Committee Chair
Chris Sansom, BSN, RN, Director of Operations
Program Management
CNA Advisory Committee Chair
Fred Olmstead, General Counsel
Legal Counsel
Dean Estes, Director of Finance/Technology
Budget, Accounting and Payroll
Technology Support
Programming
Website
Roseann Colosimo, PhD, MSN, RN, Education
Consultant
Nursing Education Programs
CNA Training Programs
Continuing Education Programs
Education Advisory Committee Chair
Advanced Practice and International Graduate
Document Analysis
Patty Shutt, LPN, Site Operations Supervisor
Las Vegas Site Supervision
Advanced Practice Certificate Processing
Gail Trujillo, Executive Assistant
Assistant to the Executive Director
Scheduling
Board Meeting Agenda and Arrangements

Kathleen Reynolds, BHS, RN,
Compliance Coordinator
Disability Advisory Committee Chair
Disability Advisory Committee Scheduling
Probation and Alternative Program Monitoring
Reinstatement Applications
Sherri Twedt, RN, CLNC, /nvestigator
Complaint Investigations
Nursing Practice Questions
LICENSURE/CERTIFICATION
Sarah Bowen, Licensure Specialist
Licensure Eligibility Questions
Endorsement and Examination Applications
Continuing Education Providers
International Nurse Graduates and Licensure

SUPPORT STAFF

Christie Daliposon, Management Assistant
Assistant to the Director of Operations
Discipline Investigative Support
Compliance Support
Board Meeting Preparation
Disability Advisory Committee Scheduling
Nursys Data Entry
Cyndie Souza, Management Assistant
Discipline Investigative Support
Yes Answer and Fraudulent Application Processing
Endorsement Forms
Board Meeting Preparation
Nursys Data Entry
Leslie Brandeau-Kennedy, Management Assistant

i : Issues
ézzlrsdt;r:t(t)(r) General Counsel and Compliance AN/LPN CEU Audits
Leaal Support Patty Towler, Senior Certification Specialist
; o CNA Registry Maintenance

Compliance Support

PROGRAM STAFF
5011 Meadowood Mall Way, Suite 300,
Reno, NV 89502, 888-590-6726
2500 W. Sahara Ave., Suite 207, Las Vegas, NV
89102, 888-590-6726
nursingboard@nsbn.state.nv.us

INVESTIGATIONS AND MONITORING

Linda Aure, BSN, RN-BC, Senior Investigator
Complaint Investigations
Nursing Practice Questions

Cindy Peterson, RN, CRRN, CLNC, CHCQM,
FAIHQ, /nvestigator

Complaint Investigations

Nursing Practice Questions

CNA Certification and Renewals
CNA Program and Instructor Approvals
Certification Audits (CNA, APN, CRNA)
SUPPORT
Ariadna Ramos, Program Assistant
Endorsement Applications
Licensure Eligibility Questions
Spanish-speaking Services for Consumers
Program Support of Licensure and Certification
Jeannette Calderon
Rhoda Cope
Char’Dae Criner
Demi Hays - Receptionists
Renewal Applications
Program Support
Inquiries, Information and Referrals
Licensure and Certification Applications

Board
Members



Nevada State Board of Nursing

5011 Meadowood Mall Way, Suite 300 PR ED
Reno, NV 89502-6547 U.S. POSTAGE

PAID

LITTLE ROCK, AR
PERMIT NO. 1884

LA ISLA UNIFORMS

THE LARGEST UNIFORM STORE IN NEVADA!

Specializing in Medical, Security, Construction, Shoes, Casino, Restaurant and more.

KOI CLEARANCE WE GUARANTEE ! 5% OFF ENTIRE sTORE

April 1, 2011 -
from $9.99 OUR WAREHOUSE Jone 30, 2011
PRICES TO BE THE

SCRUBS LOWEST YOU

from $5.00 WILL FIND!

LA ISLA UNIFORMS,
A NEW LAS VEGAS LANDMARK

Remember the old days when Las Vegas was all about great customer service,
heing treated right and getting value for your hard earned money? That tradition
is alive and well the La Isla Uniforms, the largest uniform store in Nevada! Located
at the end of commercial center, the oldest shopping center in Las Vegas, La Isla
Uniforms is and Oasis in the Desert. La Isla has the largest selection of uniforms
available with the lowest prices you will find anywhere. As you walk in you will be
greeted with a warm welcome and a smiling face. You can relax and shop the
12,000 square foot superstore as you hear fountains and real birds throughout the
store. We always have cold water and candy for you as well as free massage chairs

AT TIME OF PURCHASE
LA ISLA UNIFORMS

|
' |
I Sale items not included |
I PLEASE PRESENT COUPON I
' |

to help you relax as you shop. La Isla Uniforms keeps that old Vegas tradition
where it's all about the customer. Stop by and experience old Vegas values!
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